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Cleveland Bulls Volleyball Club
Disciplinary Handbook

1. Purpose
The Disciplinary Committee is set up to make sure everyone follows the rules of our organization, detailed in the code of conduct. Its role is to handle cases of misconduct in a fair, respectful, and consistent way.

2. Scope
This committee, and the code of conduct it enforces, applies to all members, coaches, and volunteers of CBVC.

3. Authority
The Disciplinary Committee has the authority to:

1. Look into reports of misconduct or rule-breaking.

1. Invite people to explain their side of the story.

1. Collect and review evidence.

1. Decide on appropriate disciplinary actions.

1. Recommend further action to leadership if needed.


4. Committee Members
The Disciplinary Committee is made up of:

1. Chairperson – leads the committee and runs meetings.

1. Members – chosen to represent fairness and balance.

1. Secretary – records what happens during meetings and keeps documents safe.



5. Responsibilities
1. Chairperson – makes sure meetings are fair and respectful.

1. Members – listen carefully, review the facts, and help decide outcomes.

1. Secretary – writes down decisions and communicates results to the right people.

6. Disciplinary Process
1. Report Made – Allegations of misconduct are reported.

1. Review – The Committee reviews the validity and severity of the allegations.

2. Notification – The person involved is made aware of the alleged misconduct and invited to provide an explanation or evidence.

3. Decision – The Committee decides if rules were broken and what action to take.

4. Outcome Shared – The decision is given in writing.


7. Possible Sanctions
Depending on the severity of the misconduct, sanctions may include but are not limited to:

1. Verbal or written warning

1. Apology or corrective action

1. Temporary suspension

· Monetary fines

· Termination of membership

1. Referral to higher authorities if necessary


8. Confidentiality
All cases are private. Information is only shared with those directly involved or when required by law.

9. Reporting
The Committee reports regularly to the organization’s leadership with a summary of cases and outcomes, without revealing personal details.
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